
Amaze Cuts Costs in 
Two Ways

www.AmazeHealth.com
(720) 577-5251

Where the Savings are Found

Simplify and reduce vendor fatigue with Amaze.
Having one partner and platform allows employers to 
eliminate many existing services.
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EAP Program $1 to $3 PEPM

Virtual Urgent Care $7 to $15 PEPM

Wellness Platform $3 to $8 PEPM

Chronic Care Management $10 to $20 PEPM

Workplace Injury Triage $1 to $5 PEPM

Virtual Dental Support $1 to $4 PEPM

Navigation and Advocacy $8 to $30 PEPM

Potential Total Cost $31 to $85 PEPM

Amaze coordinates with all third-parties available to its customers.

are narrow networks or affiliations with local medical systems.

them out over time as their employees learn to rely on Amaze.

The inability to carve out other services is not an obstacle to getting started, nor

It’s not necessary to cancel all other services. Many Amaze clients simply phase

Ensura/Amaze Health includes above services and more for a Flat $15 PEPM

Integrates with most payroll providers/vendors and internal payroll systems

Monthly Cost Per Employee

Reduce HR workload as Amaze Health uploads your current medical benefits to assist
    your employees and families with benefit services decision making procedures

Typical Offered Resources



Average Cost Reduction Cost Saved per 200 
Employees*

Cost Saved per 1,000 
Employees*

Reduce ER visits by 40% $80,000/year $400,000/year

Reduce urgent care visits by 
70% $60,000/year $300,000/year

Reduce specialist visits by 30% $72,000/year $360,000/year

Reduce imaging costs by 10% $80,000/year $400,000/year

Reduce surgery spend by 10% $120,000/year $600,000/year

Reduce mental health spend by 
20% $100,000/year $500,000/year

Total Saved Over $500,000 per year 
per 200 employees*

Over $2 million per year 
per 1,000 employees*
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Where the Savings are Found

Reduce healthcare spend.
Benefit goes to employer and/or employee, depending on plan 
design.
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At Amaze, we are observing >30% engagement in the first six months and >50% in 
the first year.

Expect only 50% savings during first year; engagement takes time to grow as word 
spreads through the employee population.

Ultimate ROI is highly dependent on plan design.

*Assumes 2.1 lives per employee.




